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Open Enrollment

Monday November 3™ - Friday November 14th

This Open Enrollment is a passive enrollment for the current benefits in place, but an active enrolilment for the FSA and HSA elections.

If you are satisfied with your Medical, Dental, and Vision elections, they will automatically rollover to the next plan year, along with all

your elected dependents and beneficiaries. We strongly encourage you to review your election, dependents, and beneficiaries.

If you are not enrolled in benefits and want coverage, then you will need to take action in Workday

Your Open Enrollment elections will remain in place from January 1, 2026 through December 31, 2026. You will not be able to

change your benefits until the next Open Enrollment, unless you experience a Qualifying Life Event.

G <

BE PREPARED BE INFORMED BE INVOLVED

Mark your calendar and involve Read your enrollment information Learn how your benefits work
your spouse/partner

C L A R | O B} Decisions you make during Open Enroliment affect your benefits for January 1, 2026 - December 31, 2026 ‘




What's New For 20267

New Medical Plan Offering: Saver HDHP

The Saver HDHP operates in a similar fashion as the HDHP plan. The main differences with these plans is the Saver HDHP
has a higher deductible and out-of-pocket maximums to reach. While the plan designs are higher, your per paycheck
contributions is significantly less. Below is a high level overview of the plan design.

PPO & HDHP: Out of Pocket Maximum Changes

The out-of-pocket maximums will be increasing on the current PPO and HDHP plans

In-Network
Deductible $2,000/
(Individual / Family) $1,000/ $2,000 $4,000
Out-of-Pocket $3,000 /
Mq)gimum | $3,50$07/0$076000 / $6,000 /
(Individual / Family / ' $4,000

Individual within a Family

Coinsurance

80%

90%

In-Network HDHP Saver
Deductible $5,000 /
(individual / Family) $1,000/ $2,000 $2,000 / $4,000 $10,000
Maximum $4,500 / $9,000 / $4,000 / $8,000 / $12’ 000 /

dividual il '
Individust within 5 $9,000 $5,000 $10,600

Family

CLARIO.

Coinsurance

80%

90%

90%




What's New For 20267

Dental Plan Enhancements!

Core Plan:
« Major Services are now a covered benefit at 50% after you meet your deductible

Enhanced Plan:
« Annual Maximum per person is increasing from $1,500 to $2,000
« Orthodontia is now covered for Adults & Children up to age 26

Vision Plan Enhancements!

« Frames (Retail): Increasing to $175 allowance

« Frames (Feature Brand): Increasing to $225 allowance

« Frames (Costco, Sam’s Club): Increasing to $100 allowance

« Elective Contact Lenses (in lieu of lenses or frames): Increasing to $175 allowance

CLARIO.




Lantern — Centers of Excellence

Beginning January 1, 2026,.

Your health and well-being are a top priority, and we're committed to making it easier for you to access
surgical excellence from the top 10% of surgeons at leading hospitals in the nation. This includes expert
guidance, personalized treatment solutions, and compassionate assistance when you need it. When you
receive care through Lantern, most, if not all, of the surgical or cancer treatment costs are often covered.*

Anyone enrolled the Highmark medical plans and in need of bariatric surgery will be required to go
through Lantern. All other surgeries with Lantern are optional. If you get the bariatric surgery outside of
Lantern, it will not be covered.

*Individuals enrolled in a high-deductible (HSA-eligible) health plan must first meet the IRS federal minimum
deductible before related services will be covered at 100%. Second opinions are provided at no cost and do
not require payment of any deductible or copay. Per IRS rules, a portion of covered travel expenses are
required to be reported as taxable income.

Register and get started today: https://lanterncare.com/for-members/
Download the app!
Call Quantum Health at 866-920-1952

sAlliant



https://lanterncare.com/for-members/

Eligibility & Enrollment

Who's Eligible For Benefits?

Employees
« Full Time employees working 40 or more hours per week
« Part Time employees working 30 or more hours per week

Dependents

« Spouse or domestic partner (domestic partner benefits are post tax)

- Biological, adopted or stepchildren up to age 26

« Domestic partner’s children are eligible up to age 26-(benefits are post tax)

« Disabled dependent children over age 26-child must be disabled prior to age 26
« Children named in a support order (QMCSO)

CLARIO.




Eligibility & Enrollment

Changing Your Benefits

When it's not open enrollment, you can
change your benefits if you have a
change in:

* marital status
* number of dependents or dependent

eligibility

« employment that affects eligibility (you or
dependents)

« residence that affects access to network
providers

* health coverage due to spouse’s
employment

« eligibility for Medicare or Medicaid

You have 30 days to submit changes

CLARIO.



Eligibility & Enrollment

Enroliment Resources

« Workday Enroliment
*  https://www.myworkday.com/clarioclinical/d/home.htmld
« Loginto workday to complete your enrollment

*  Quantum Health - Care Coordination
 https://clario.quantum-health.com/#/login
« (Call 1-866-920-1952

* Quantum is your first stop shop when asking questions about your benefits, which
providers are in-network, and questions about your claims

- Foleon Benefits Microsite

« Similar to your benefits guide - click on the link to view all the benefits Clario has to
offer

« https://alliant-insurance.foleon.com/clario/2026-benefits/

CLARIO. y



https://www.myworkday.com/clarioclinical/d/home.htmld
https://clario.quantum-health.com/#/login
https://alliant-insurance.foleon.com/clario/2026-benefits/

Medical Insurance
Dental Insurance
Vision Insurance

Healthcare
Account(s)



Healthcare — Medical and Pharmacy

Medical / Rx Plan

« Highmark BCBS PPO Plan

« Highmark BCBS HDHP Plan

« Highmark BCBS Saver HDHP Plan
- CVS Caremark

Medical Coverage Includes:

« Preventive and emergency care
« Doctor visits
»  Prescription drugs

Any member enrolled in the HDHP or HDHP Saver Plan will receive a new
physical Medical ID Card in the mail. You will also receive and ID card if you

are a first time enrollment or make a plan election change.
You can access your ID card via the Quantum app as well

“HIGHMARK ©'9  ®CVSHedlth.
CLARIO.




Healthcare - Medical-Highmark

PLAN FEATURES

Highmark BCBS PPO Plan

In-Network

Out-of-Network

Highmark BCBS HDHP Plan

In-Network

Out-of-Network

Highmark BCBS Saver HDHP Plan

In-Network

Out-of-Network

Deductible $1,000 / $2,000 $2,500 / $5,000 $2,000 / $4,000 $2,500 / $5,000 $5,000 / $10,000 $10,000 / $20,000
(Individual/Family) (Aggregate) (Aggregate) (Aggregate) (Aggregate) (Aggregate) (Aggregate)
Annual Out-of-Pocket Maximum $4,500 / $9,000 / $10,000 / $20,000 / $4,000 / $8,000 / $6,000 / $12,000 / $6,000 / $12,000 / $12,000 / $24,000 /
(Individual/Family) $9,000 $20,000 $5,000 $6,000 $10,600 $24,000
(Individual within a Family) (Aggregate) (Aggregate) (Embedded) (Embedded) (Embedded) (Aggregate)

Annual HSA Employee Contribution
(Individual/Family)

COVERAGE OVERVIEW

N/A

$750 / $1,500

$750 / $1,500

Coinsurance 80%* 50%*

Preventive Care No cost 50%* No cost 80%* No cost 70%*

Toimary e pnysician (PCP) (Office & $20 copay 509* 909%* 809%* 909%* 70%*

Specialist Visit (Office & Telemedicine) $40 copay 50%%* 90%* 80%* 90%* 70%*

Urgent Care $50 copay 50%%* 90%* 80%* 90%* 70%*

Emergency Room $150* copay after deductible 90%* 90%*

Ambulance - ambulance balance billing can occur.

Only air ambulance is protected under the No 80%* 90%* 90%*

Surprises Act

Inpatient Hospital 80%* 50%* 90%* 80%* 90%* 70%*

Outpatient Therapy $40 copay 50%* 90%* 80%* 90%* 70%*

Mental Health Outpatient | In patient $40 copay | 80%* 50%* 90%* 80%* 90%* 70%*

Outpatient Surgery 80%* 50%* 90%* 80%* 90%* 70%*

. Based on place of
Lab/X-Ray (Outpatient) service /pTyp e 50%* 90%* 80%* 90%* 70%*
* After deductible
NOTE: This is a summary of your benefits. If there is ever a question about one of these plans, or if there is a conflict between the -

CLARIO. mary. ‘ i “HIGHMARK @@

information in this summary and the formal language of the plan documents, the formal wording in the plan documents will govern




Healthcare - Pharmacy - CVS Caremark

PPO Plan HDHP Plan Saver HDHP Plan
CVS Caremark CVS Caremark CVS Caremark
In-Network In-Network In-Network

Generic Drugs- Tier 1 $10 copay $8 copay* 90% coinsurance*
Preferred Brands- Tier 2 $25 copay $30 copay* 90% coinsurance*
Non-Preferred- Tier 3 $40 copay $55 copay* 90% coinsurance*
Specialty-Tier 4 $100 copay $55 copay* 90% coinsurance*
Generic -Tier 1 $20 copay $16 copay* 90% coinsurance*
Preferred Brands -Tier 2 $50 copay $60 copay* 90% coinsurance*
Non-Preferred Brands- Tier 3 $80 copay $110 copay* 90% coinsurance*

*HDHP copays for Rx apply after deductible.

CLARIO. ¥CVSHealth. NN



Healthcare - Pharmacy - CVS Caremark

PrudentRx - Reduce Out-of-Pocket Costs on your Specialty Medications

PrudentRx is available for the Medical PPO and HDHP plans

CVS Caremark has collaborated with PrudentRx exclusively for a program that may save you
money when you fill eligible specialty medications.

How It Works

Participating members will have a $0 out-of-pocket cost on eligible specialty medications. You will
be able to obtain non-need based manufacturer assistance where applicable. Not all specialty
prescriptions offer manufacturer assistance.

Members enrolled in the HDHP plan must fully satisfy their deductible before they are eligible for
a final $0 out-of-pocket cost

CLARIO.



Healthcare - Dental O DELTA DENTAL

Dental Plans

 Delta Dental Core PPO
\ % - Delta Dental Enhanced PPO
7/

Based on the option you choose you will have
benefits that include:

« Preventive care — checkups, cleanings, X-rays
| - Basic care —fillings, root canals, gum disease treatment
\ « Major care — bridges, crowns, dentures

: . « Orthodontia — for children and adults

CLARIO.




Healthcare - Dental

Dental Plan Comparison

PLAN FEATURES

Annual Deductible
(Individual/Family)

Annual Plan Maximum
Diagnostic & Preventive**
Basic Services

Major Services

Orthodontia
(Adult & Children up to age 26)

PPO Core PPO Enhanced
$50/ $150 $50/ $150
$1,000 $2,000
100% 100%

80% after deductible 80% after deductible
50% after deductible 50% after deductible
Not covered 50% after deductible
($1,500 lifetime max)

*In-network amounts only — refer to your summary plan description for full plan details.
** Diagnostic & Preventive cleanings do count towards your annual maximum

O DELTA DENTAL

Delta Dental has two in-network options: PPO and Premier. When you see a PPO provider you will have less balance billing than if you see a Premier Provider

CLARIO.



Healthcare - Vision VSP.

Vision Plans

gy - ‘ 4 .
VSP A R e "ty |

»

N
Plus, these extra benefits: 0
f ”)
* Up to 30% discount on non-covered lens e, Y ) w -~

enhancements ,tr—- .
20% discount will be applied to any amount |
exceeding the frame allowance

CLARIO.



Healthcare - Vision

Vision Plan Comparison

VSP Advantage VSP Advantage
In-Network Out-of- Network
PLAN FEATURES
Coverage $10 copay Up to $40 allowance
Exam Copay
Frequency Every 12 months
Materials Copay Coverage $15 copay Up to $30-$60 based on lens
type
Frames Coverage $175/$225/$100 allowance Up to $40 allowance
Retail/Feature Brand/Costco Frequency Every 12 months
Lenses Single Vision: $15 copay Up to $30-$50 based on lens
Coverage Bifocal: $15 copay type
Trifocal: $15 copay
Frequency Every 12 months
Contacts (in lieu of glasses) $175 allowance Up to $100 allowance
Coverage )
$210 for medically necessary
Frequency Every 12 months

*Refer to your summary plan description for full plan details.

CLARIO.




Healthcare — Healthcare Accounts ZIZ =0

Healthcare Account(s)

Health savings account (HSA)
Flexible spending account (FSA)

Dependent Care spending account (DCFSA)

Please call 800-532-3327 to speak with a Flores customer
service representative

You can also create an account at www.Flores247.com

CLARIO. ERCE



http://www.flores247.com/

Healthcare HSA @ Flores

Health Savings Account (HSA)

5 reasons to look into the HSA:

» Personal savings account for healthcare expenses—
office visits, labs, dental, vision, prescriptions, and
more

« Tax-free contributions, expenses, earnings

« Use for spouse and tax-dependent children even if not
on your health plan

* Unlimited rollover of unused balance
« Extra retirement savings! After 65, use HSA for

Bonus! Clario helps you save!
Clario contributes $750 Individual

and $1,500 for Family

healthcare expenses (tax-free) or regular living IRS Maximums for 2026:
expenses (taxable). Individual $4,400
Family: $8,750

55+ $1,000 additional

CLARIO.




Healthcare FSA G Flores

Health Flexible Spending Account (FSA)

5 reasons to look into the FSA:

« Tax-free account for healthcare expenses

« Payfor eligible healthcare expenses—office visits, lab
tests, dental and vision care, prescriptions, over-the-

counter medicines USE IT OR LOSE IT
« Use for spouse and tax-dependent children even if they , .
are not covered by your health plan You .have a 2-1/2 month grace period to submit
o claims for your 2026 funds. Expenses can be
» Funded by pre-tax contributions from your paycheck—up incurred through 3/15/2027. Claims must be
to $3,400 for the 2026 plan year submitted by 3/31/2027

« Funds available on first day of plan year
You must use your funds before 3/15/2027
otherwise you will lose your funds from the
2026 plan year

H.S.A account holders are not eligible for an
FSA account

CLARIO. y



Healthcare DCFSA

Dependent Care Spending Account

5 reasons to look into the DCFSA:

« Tax-free account to pay for: rd
> Preschools USEIT ORLOSEIT
> Before and after school care You have a 2-1/2 month grace period to submit
» Day Camps claims for your 2026 funds. Expenses can be
» Daycare incurred through 3/15/2027. Claims must be

submitted by 3/31/2027
Dependent must be age 13 or younger or a dependent that is
incapable of self care You must use your funds before 3/15/2027
otherwise you will lose your funds from the
2026 plan year

$7,500 limit per year
$3,750 per person if filing taxes separately

CLARIO. y



Healthcare — Healthcare Accounts Flores

What Expenses Are Allowed for an HSA or FSA?

Common Eligible Expenses Common Ineligible Expenses

« Acupuncture * Drug addiction treatment < Over-the-counter * Aromatherapy
Ambulance « Drug prescriptions medications without a * Baby bottles and cups
Artificial limbs - Eyeglasses (Rx and prescription * Baby oil
Artificial teeth* reading)*  Prescription drugs * Baby wipes

Birth control treatment
Blood sugar test kits for
diabetics

Breast pumps, lactation
supplies

Chiropractor

Contact lenses and
solutions*

Crutches

Dental treatments*
Doctor's office visits and
copays

CLARIO.

Fluoride treatments*
Hearing aids and
batteries

Infertility treatment
Inpatient alcoholism
treatment

Insulin

Laboratory fees
Laser eye surgery*
Menstrual care products
Orthodontics*
Orthotic inserts

Speech therapy

Surgery, excluding
cosmetic

Telehealth visits
Vasectomy

Vision exam*

Walker, cane, wheelchair

Cosmetics and skin care
Cosmetic surgery

Cotton swabs

Dental floss

* Deodorants

* Hair re-growth supplies & services
Health club membership dues
Humidifier

Lotion

Low-calorie foods
Mouthwash

Petroleum jelly

* Shampoo and conditioner

*allowed for HSA owners enrolling in limited purpose FSA (dental and vision only)



Quantum Health

Health-Enhancing
Programs




Quantum Health - YOUR FIRST CALL

When you don’t know where
to begin, start with us.

We may call you — but only if it's important.

Examples of when we might call:

* You could save on your out-of-pocket costs
* There is a concern with your prescriptions

* |Insurance information is needed

You qualify for a coaching program

» We need to follow up on a procedure
or discharge

One number to call: 1-866-920-1952

Visit: https://clario.quantum-health.com/#/login

CLARIO.

=a Q& ®
Hi Aura,

o tema ;
B Get help identifying potential health
o Entera

Use the menu to see
everything available
in the app.

Easily access your
ID card, chat with a
Care Coordinator
and see your
messages.

Search for in-network
providers, review

healthcare costs and
see all your benefits.

Enter your primary
care provider and
connect with a
Care Coordinator.

Get up-to-date medical claims,
deductible statuses and

healthcare spending

information. C\ Quantum


https://clario.quantum-health.com/#/login

Engage With Your Health

Know Where To Go

Type

Nurseline

Online visit
Office visit
Urgent care,

Walk-in clinic

Emergency
room

CLARIO.

Appropriate for

Quick answers from a trained nurse, home care advice

Minor illnesses and conditions (colds, allergy, rash), mental
health issues

Preventive and routine medical care (illness, injuries,
physical and mental health)

Conditions that are not life-threatening but require prompt
attention (cuts, sprains, flu)

Life-threatening conditions requiring immediate medical
expertise (heart attack, stroke, difficulty breathing)

Access

2477

24/7

Office Hours

Varies,

up to 24/7

2477

Cost
$0

$$

$$

$$$%




Engage With Your Health

CLARIO.

Preventive Care

Preventive care 100% covered in-network

Preventive care = annual exam and lab tests to

monitor health and detect potential issues

Not all exams and tests are considered preventive

«  Check with your health plan if you have questions

Typical Screenings for Adults

« Blood pressure .
e Cholesterol .
« Diabetes .
« Colorectal cancer
screening .

« Depression

Mammogram
OB/GYN screening
Prostate cancer
screening
Testicular exam



Engage With Your Health

Prescription Drugs
Money-saving tips

« Always ask your doctor if a generic drug is
available.

« Check the plan’s formulary (approved drug
list). Visit the plan website or call Member
Services.

« Ask about 90-day mail order supply for
maintenance medications.

CLARIO.




Engage With Your Health - Well360

When You Need Care Now

Well360 <icrmark @0

Virtual Health Talk to a Doctor 24/7/365

Register and get started today: e « Affordable alternative to urgent care and ER

| « Phone, video, mobile app visits
Qe . Board-certified doctors

|
Call Quantum Health « Treatment for many common conditions:
1-866-920-1952 S $

« Cold, flu, allergy, sinus
 Urinary tract infection
» Respiratory infection
 Skin problems, and more

www.MyHighmark.com

CLARIO.




Engage With Your Health - Onduo

Type 1 Eligibility
* At least 13 years of age

& 0NdUO <TIGHMARK &0

Diabetes management provided by Onduo helps you
take control of your diabetes once and for all. If
eligible, be on the lookout for additional program
communication with information on how to get started.

* Have been diagnosed with type 1 diabetes
* Are covered under the health Plan

* 0Own a smartphone or computer

Type 2 Eligibility
............................ * At least 18 years of age
* Register * Have been diagnosed with type 2 diabetes
* Complete onboarding survey = Are covered under the health Plan
* Meet your designated Care Lead via message or call * Dwn asmartphone or computer

* Receive your Welcome Kit

* Pair your device

Register and get started today:

+ Care Lead refers your to CDE and physician for med

optimization and prescriptions www.MyHighmark.com

+ Continue working with your personal Care Lead for
interventions and support

2@k Call Quantum Health
@77 1.866-920-1952

CLARIO.




Lantern — Centers of Excellence

Bundled Surgeries of Excellence

Today, more than ever, having surgery can be complicated and costly. Lantern is a surgery and medical
benefit that makes it easier, more comfortable, and less expensive to get the highest-quality health care for a
variety of procedures, including knee, hip, shoulder, spine, heart, weight loss surgeries, cancer care, and
more.

Total Support

Your personal care specialist makes sure you have a simplified care experience. Lantern helps with all
planning and paperwork, allowing you to focus on your health.

Quantum Health can also help you every step of the way!

Costs

Your personal care specialist makes sure you have a simplified care experience. Lantern helps with all
planning and paperwork, allowing you to focus on your health. If you need to travel for care, your personal
care specialist will make your travel arrangements and Lantern will cover the costs for you and a companion.

sAlliant INTERNAL




Lantern — Centers of Excellence

How Does Lantern Administer Travel Benefits

When Lantern manages travel on behalf of your health plan, we pay most travel expenses directly to the
vendor. The only funds Lantern pay directly to members are for per diem and mileage reimbursement. These
funds are issued via a preloaded debit card.

How It Works

« Register for lantern

« Complete an initial questionnaire to access top specialists located close to you
« See how much you will save compared to your traditional insurance plan

« Meet your care specialist. A dedicated care specialist will be with you every step of the way to answer
your questions, gather information you need, and schedule an initial consultation

« Receive world-class care

sAlliant INTERNAL




Fill financial gaps

Continue income
during recovery
from pregnancy,
injury or illness

Provide for family
after a loss




# Prudential

Life & Disability - Employer Paid

Base Life & AD&D

« $2x your base salary & Commissions up to
$1,000,000

Short Term Disability
* 66.67% of your weekly earnings up to $3,000

« Benefits begin on the 8™ day and last for 12
weeks

Long Term Disability
« 60% of monthly earnings up to $14,000

« Benefits begin on 90t day of disability

COST PAID IN FULL by Clario

Refer to plan document for details.

CLARIO. ou



Life - Voluntary # Prudential

Voluntary Life

Employee Voluntary Life
 Increments of $10k up to $750k or 7x earnings

e Guaranteed issue of $300,000

Spouse Voluntary Life

* Increments of $5k up to $250k (not to exceed 50%
of Employee election)

e Guaranteed issue of $30,000

Child Voluntary Life
- Flat $10,000

« Employees must elect coverage for themselves to elect Spouse and Child life coverage
« If you did not elect at time of hire you will be required to complete EOI (evidence of insurability)

CLARIO.




State Leaves & Disabilities

Sparrow

One Stop Shop

Sparrow is your one stop shop when filing for a state
disability or leave benefit

Dedicated Concierge Team

Sparrow will connect you with a dedicated Leave
Specialist who will assist you every step of your journey.
HR Will connect you with a Sparrow Leave Specialist

Get Support Today!
Visit www.trysparrow.com

Submit a Ticket to: https://bioclinica.service-
now.com/hr

For full detail on the journey, view this page: Hyperlink

CLARIO.



http://www.trysparrow.com/
https://bioclinica.service-now.com/hr
https://bioclinica.service-now.com/hr
https://drive.google.com/file/d/1kXyNZGApDhTrEBTrk6vVpQz0RMgk7vOY/view

Critical lliness
Accident

Hospital Indemnity
Pet Insurance
Legal Coverage
|dentity Theft



Voluntary: Critical lliness / Accident / Hospital [ ei

Critical lllness:

« Elect coverage amounts of $10k, $20k or
$30k for employee and 50% of employee
amount for Spouse and dependent children

 Covers heart attack, cancer, stroke, and
much more

Accident:

- Covers non-work-related accidents like
broken bones, concussion or lacerations

Hospital Indemnity

« Choose between the Low or High Plan. Both
offer benefits for Hospital stays and ICU
confinement

There is one number for you to call for support. Call 1-800-438-6388 for

. . guidance for on your policy questions, general inquiries, and claims.
Please refer to the summary of coverage in Workday for complete details

You can also create an account at www.metlife.com/mybenefits

CLARIO. y



http://www.metlife.com/mybenefits

Voluntary Benefits - ID Theft / Legal

Identity Theft

» MetLife Provides credit monitoring and
restoration services in the event of ID
theft.

Legal Insurance

« MetLife legal insurance can help with
will prep, divorce, financial issues, 24/7
Emergency access and documents
review

For specific questions on your identity and fraud coverage, call 1-844-931-2872.

You can also create an account at www.metlife.com/mybenefits

Please refer to the summary of coverage in Workday for complete details

CLARIO.
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http://www.metlife.com/mybenefits

Voluntary Benefits — Pet Insurance / Tuition Assistance

Pet Insurance

« MetLife Provides Pet Insurance for your loved
pets. The coverage is direct bill to you, no payroll
deduction

« IMPORTANT: Employees will directly enroll with
MetLife and not through Workday. Payments will
be made on a self-bill basis rather than having
deductions taken from your paycheck.
https://quote.metlifepetinsurance.com/pet?enroll
ment_code=99-99-03-1111%2F

Tuition Reimbursement

« Clario provides up to $10,000 per year to all
regular full-time and $5,000 per year to part-time
employees for tuition reimbursement.

* You must complete 6 months of service

« Please work with your HR representative for
approval

CLARIO.



https://quote.metlifepetinsurance.com/pet?enrollment_code=99-99-03-1111%2F
https://quote.metlifepetinsurance.com/pet?enrollment_code=99-99-03-1111%2F

Understanding Medicare

Turning 65? Understand Your
Medicare Options

Choosing the right healthcare option is an
important decision when you reach age 65

« No-cost service for you, family members, and
friends

« Alliant Medicare Solutions can help you with:
« Your Medicare plan options
« How Medicare works with your existing coverage
 Enrolling for Medicare

CLARIO.
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MEDICARE SOLUTIONS

A Non-Government Entity

(877) 888-0165




Finding Marketplace Coverage

Turning 26? Losing Coverage?

Choosing the right healthcare option is an
important decision when you are losing
coverage

« Alliant Individual Healthcare Solutions team can
help you with:

 Finding coverage on the Marketplace

« Which coverage makes the most sense for you in
both coverage and costs

CLARIO.
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Alliantindivdualhealthsolutions.com
(877) 328-1195



EAP

Mental Health
Resources

Perks at Work




Wellbeing & Balance

Employee Assistance Program

Guidance Resources from
ComPsych:

» Help with emotional health, substance use disorder,
parenting/childcare needs, financial coaching, legal
consultation, and eldercare resources.

« Unlimited phone access 24/7

* In-person or video counseling for short-term issues; up
to 3 visits

« Unlimited access to website resources

CLARIO.
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Contact the EAP

Phone: 1-800-311-4327
Website: www.guidanceresources.com

Company code: GEN311



http://www.guidanceresources.com/

Free Calm
Subscription

The world’s #1 app for sleep,
meditation, and relaxation

What to Expect:

* 100+ guided meditations

* Sleep support

* Music for focus & relaxation

* Workplace content

+ Daily meditations

* Guided breathwork & body scans
* Wellness masterclasses

+ Content for kids

« 5 free Calm subscriptions for dependents

CLARIO.

Follow the below instructions to redeem your Calm
Premium subscription:

+ Download the Calm app

» Create an account with a personal email address
and go to Profile = Settings = Link Organization
Subscriptions

» Enter Clario as your organization

« Enter your Work Email and click “Submit” to activate
your free subscription

« Once you've signed up, you canadd up to 5
dependents (age 16 years or older) via the “Manage
Subscription” page inside your calm account

Register and get started today:

www.calm.com/b2b/Clario/subscribe

Download the app!

Need help? Reach out to the Calm Support Team
with any questions.




Wellbeing & Balance

Perks at Work

You have every day access to employee pricing on your favorite brands and in over 26 categories to help you
save money on your vacation, gyms, childcare, electronics, home appliances, movie tickets, and more. The

largest global employee discount provider, Perks at Work, has negotiated thousands of merchants for
corporate rates on your behalf!

« Electronics: Apply, Samsung, Lenovo, HD, Audible

- Entertainment: Movie Tickets, Theme Parks, Broadway

- Food: Meal Prep, Sam'’s Club, Costco, Wines

* Health & Wellbeing: Gym Memberships, BetterHelp, Garmin Adidas
« Home & Auto: GE, Whirlpool, Car Buying, RVs, Liberty Mutual

- Vacations: Hotels, Care Rentals, Cruises

* Sign Up Today
@ . Trecar
e ‘?‘ v Website: www.perksatwork.com/clario
7 HELLO riceline Enter your work email
o g 7 v

Start saving!

CLARIO.



http://www.perksatwork.com/clario

~

REMEMBER |~

—

Log into Workday and elect all benefits you want to
enroll in, update your dependents, and select your
beneficiaries

If you are happy with your current elections, then
they will rollover to next year

You MUST take action on your FSA and HSA elections

» Quantum Health: Your #1 call for any medical or pharmacy
guestions. 1-866-920-1952

» Please view the FAQ posted on your intranet that houses
many questions and answers you may be looking for




Open enrolilment ends

Dropping coverage or switching
plans

Contributing to a healthcare or
dependent care flexible spending
account

Enrolling in voluntary coverages

Adding a dependent to your plan
(will need their Social Security
Number and date of birth)




Questions?

CLARIO.
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