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Land Acknowledgement
The land on which we gather has been and still is the traditional
territory of several Indigenous nations, including the Anishinaabe,
the Haudenosaunee Confederacy, the Wendat, the Métis and
the Mississaugas of the Credit First Nation.
Since time immemorial, numerous Indigenous
nations and Indigenous peoples have lived and
passed through this territory. We recognize this
territory is covered by the Dish with One Spoon
treaty and the Two Row Wampum treaty which
emphasize the importance of joint stewardship,
peace and respectful relationships.
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Sheridan affirms it is our collective
responsibility to honour and respect those
who have gone before us, those who are here
and those who have yet to come. We are
grateful for the opportunity to be working
and living on this land.
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PRESIDENT’S
MESSAGE
Dr. Janet Morrison has worked in the postsecondary sector for more than
30 years and is passionate about student success and community engagement.
She has been Sheridan’s President and Vice Chancellor since 2018 and has
volunteered on a number of boards including Holland Bloorview Kids
Rehabilitation Hospital and the Children’s Aid Society of Toronto.
I’m incredibly proud of how we, as a learning community, have responded to a
world of unprecedented volatility, uncertainty and complexity. In a time of great
disruption, we’ve leveraged resilience and innovation to propel us forward at
warp speed.
The pandemic has imposed unimaginable
burdens on our frontline health care workers
and enormous strain on the physical and
mental health of citizens. As we emerge from
this crisis, there is a glorious opportunity
to fundamentally change our systems.
Sheridan’s Faculty of Applied Health and
Community Studies is prepared to be a trailblazer in the transformation of postsecondary
education across a spectrum of health
and community services.

There are deep barriers to inclusion and
equity that have long impacted health
outcomes especially related to chronic
diseases like diabetes, obesity and mental
health. It’s our moral imperative to train the
next generation of health care providers to
collaborate on patient-focused teams that
understand the physical, mental and social
determinants of health.

We want to support our health care system by:
Expanding Sheridan’s allied health
programming in Brampton for
students and for community
members with a focus on upstream,
preventative health care.
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Exploring new ways of providing
compassionate health care through
technology like virtual visits and
virtual reality.

Delivering a leading edge,
research-based program for chronic
disease management.
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Economic Recovery
The pandemic has spurred the most severe global recession in a nearly a century
according to the Organization for Economic Co-operation and Development.
The recovery gives us the opportunity to rethink our economy in a way that is
resource efficient and socially inclusive.

The pandemic digital-first experiment has crystalized for
many of us the extraordinary value of in-person experiences in
education, arts and the workplace. I hope that in 2021 we will
be able to fully re-open our campuses including our gallery
and theatre to students, employees and community members.

Through our physical campuses, academic
programming and commitments to equity,
diversity and inclusivity, we are living our
values and preparing graduates to contribute
at this critical moment in our history.
Advancing the goals of equity, diversity and
inclusion is a shared responsibility and we
are taking a number of steps towards that
goal. In December, we joined the Government
of Canada’s 50-30 Challenge which calls on
organizations to diversity their boards and
senior management positions to achieve
gender parity – or 50% representation – and
to attain significant representation – 30% – of
other underrepresented groups, including
racialized persons, people living with
disabilities and members of the 2SLGBTQ+
community. Sheridan has reached these
targets on both the President and Vice
Presidents Committee (PVP), and the Board of
Governors.
We’ve all very quickly become accustomed
to a digital approach to all aspects of our
life, which is an exciting development
for an organization like Sheridan where
technological innovation is so core to our
programs. Our abrupt switch to primarily
online education has, for example, opened up
enormous opportunities for Sheridan and its
learners – both domestic
and international.

Our Illustration professors collaborated with
the film and television team to record video
from multiple angles and stream the videos of
subjects on Zoom while students interacted
with their professor. Through collaboration,
they effectively found a way to teach a 3D
subject in a 2D world.
I’m very proud of my colleagues and the
precipitous shift they made, always putting
learners and learning at the forefront of their
planning and delivery.
At the same time, I love that the pandemic
digital-first experiment has crystalized for
many of us the extraordinary value of inperson experiences in education, arts and
the workplace. I hope that in 2021 we will be
able to fully re-open our campuses including
our gallery and theatre to students,
employees and community members.

Janet Morrison, PhD
President and Vice Chancellor

The pandemic challenged our faculty to rethink
how they deliver in-person classes remotely.
They built virtual “hands-on” labs using
gaming and simulation technology.
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IN REVIEW
2020 was a year like no other. Here we
look back at some of Sheridan’s highlights
and milestones.

January
Canadian poet Liz Howard becomes
Sheridan’s inaugural writer-in-residence for
the Honours Bachelor of Creative Writing &
Publishing program.

A team of 11 Honours Bachelor of Animation
students accept the Annie Award for Best
Student Film in Los Angeles. Their film, The Fox
& The Pigeon, was a third-year group project.

Learn More >

Learn More >

Sheridan Animation grad, writer and director
of How to Train Your Dragon: The Hidden World,
Dean DeBlois, receives an Academy Award
nomination for Best Animated Feature.
(PICTURED)

For the second time, Sheridan is named one of
Canada’s Best Employers according to Forbes
magazine’s annual ranking.

Learn More >

Learn More >
A partnership with the Institute of Art,
Design and Technology (IADT) in Dún
Laoghaire, Ireland offers Sheridan graduates
in two post-graduate certificate programs advanced entry into IADT’s Master of Arts in
3D Animation.

Learn More >

February
The Canadian Foundation for Innovation
awards Sheridan $995,877 to advance computer-generated characters for private industry
and social innovation. This work is spearheaded by Sheridan’s Screen Industries Research
and Training Centre (SIRT).

Learn More >
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March
Commissioner Qajaq Robinson and Director of
Research Dr. Karine Duhamel, of the National
Inquiry into Missing and Murdered Indigenous
Women and Girls, participate in a conversation
around the Inquiry’s final report – Reclaiming
Power and Place – at Sheridan’s Trafalgar Road
Campus.

For the sixth time in eight years, a Sheridan
student wins the country’s top college co-op
honour. Christina Weng from the Honours
Bachelor of Interaction Design program is
awarded the Co-op Student of the Year Award
by Co-operative Education and Work-Integrated
Learning Canada.

Learn More >

Learn More >

Sheridan suspends in-person classes to adjust
curriculum for alternate modes of delivery
amid the COVID-19 pandemic.

Learn More >
Places, Please, a 24-hour virtual telethon spearheaded by Sheridan Canadian Music Theatre
Project (CMTP) founder and Producing Artistic
Director Michael Rubinoff and music theatre
students, raises more than $41,000 in support
of the entertainment industry impacted by
COVID-19.

Learn More >

April
To support students and local communities
during the pandemic, Sheridan launches
the #SheridanHelps Initiative. It includes an
emergency bursary for students, the donation
of personal protective equipment (PPE) to local
health systems from Faculties and the fabrication of face shields at Sheridan’s Centre for
Advanced Manufacturing and Design Technologies (CAMDT).

Learn More >
Bruins guard Nick Campbell becomes the
second athlete in Sheridan’s history to be
named a Canadian College Athletic Association
(CCAA) men’s basketball player of the year.
(PICTURED)

Learn More >
For the second year in a row, Sheridan is
named the number one animation school in the
world, according to Animation Career Review’s
2020 rankings of the top institutions, excluding
the U.S.

Learn More >
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May
At the Intel University Game Showcase – a
highly regarded game development event for
postsecondary institutions across North America – a team of Sheridan Honours Bachelor
of Game Design students is presented a top
award in innovation for LightFarm, an educational game about sustainable agriculture.

Sheridan is awarded two grants from the
College and Community Social Innovation Fund
that will support collaborative social innovation research projects in partnership with
community organizations.

Learn More >

Learn More >

June
CZN, a singing group comprised of Honours
Bachelor of Music Theatre Performance students, is the grand prize winner of Canadian
Family’s Got Talent.

Sheridan and Coca-Cola Canada partner to fabricate 200 countertop shields for distribution
to Ontario small businesses to help improve
safety of their operations during the pandemic.

Learn More >

Learn More >

Sheridan takes a stand against anti-Black
racism with a pledge to take meaningful
action such as mandatory unconscious bias,
anti-oppression and anti-racism training for all
employees, a re-evaluation of hiring practices,
and scholarships for Black and Indigenous
applicants.

Faculty and staff projects are awarded three
new Applied Research Rapid Response to
COVID-19 research grants from the Natural
Sciences and Engineering Research Council of
Canada’s College and Community Innovation
Program.

Learn More >

Learn More >

More than 6,700 graduates are celebrated at
Sheridan’s first-ever virtual Convocation.

Learn More >

July
To address the impact of the pandemic on
in-person work-integrated learning opportunities, Sheridan launches a new Virtual Internship Program to benefit students and community partners.

Learn More >
41 Practical Nursing students return to the
Davis Campus in Brampton to complete crucial
in-person lab requirements as part of a provincial pilot during the pandemic. (PICTURED)

President and Vice Chancellor Dr. Janet
Morrison signs the Black North Initiative CEO
Pledge, committing Sheridan – alongside other
leading Canadian institutions – to specific
actions and targets designed to dismantle
systemic anti-Black racism and create
opportunities for underrepresented members
of its community.

Learn More >

Learn More >
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August
Sheridan announces three micro-credentials
for fall that support the Government of Ontario’s ongoing efforts to provide rapid retraining
tools for displaced workers. The new programs
include CNC RapidSkills, Python Web Developer and Cyber Secure Your Business.

Learn More >

Sheridan and Durham College, with the support of up to $100,000 from the National Research Council of Canada Industrial Research
Assistance Program, announce sharing of their
applied research centre services by providing
expert time to small- and medium-sized enterprises in the Canadian media industry.

Learn More >

September
Media Arts alumnus Craig Henighan wins
an Emmy for Outstanding Sound Editing for
a Comedy or Drama Series for his work on
Stranger Things.

Learn More >
Sheridan and Coke Canada Bottling partner to
fabricate face shields for donation to frontline staff at Food Banks Canada locations.
(PICTURED)

Learn More >
The 2020 Canadian Music Theatre Project
(CMTP) season at Sheridan launches with a
$1 million gift from Keith and Sharon Segal,
founders of guard.me International Insurance.

Learn More >

October
Multi-talented artist Gary Barwin joins Sheridan’s Honours Bachelor of Creative Writing &
Publishing program as its Writer-in-Residence.

Learn More >
Sheridan announces the launch of two new degrees – Honours Bachelor of Computer Science
and Honours Bachelor of Experiential Design –
for fall 2021 intake, bringing the total number
of four-year degrees the College offers to 28.

Six Minister of College and Universities’
Awards of Excellence are presented to Sheridan people for their spirited contributions on
campus, in the community and beyond, during
the pandemic.

Learn More >

Learn More >
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November
Sheridan’s Creative Campus Galleries, in
collaboration with the Centre for Indigenous
Learning and Support, and Library and Learning Services, opens its first virtual display:
Conscious Culture: A Carl Beam Exhibition.

Learn More >

To reach and amplify underrepresented voices
and spark inclusive dialogue, Sheridan kicks off
the nationwide Reimagine Learning and Education in our Communities Challenge.

Learn More >

Delhi Crime, written and directed by alumnus
Richie Mehta, wins Best Drama Series at the
48th International Emmy Awards.

Sheridan welcomes a $435,000 gift from
RBC Future Launch that will support social
entrepreneurship, mentorship and enriched
co-curricular learning opportunities.

Learn More >

Learn More >

At the World Federation of Colleges and
Polytechnics’ virtual ceremony, Sheridan wins
a bronze Award of Excellence for Leadership
Development.

Learn More >

December
Sheridan becomes an early adopter of the 5030 Challenge aimed at boosting diversity at the
most senior levels within organizations.

Learn More >
Research Infosource Inc. releases its annual list
of Canada’s Top 50 Research Colleges, placing
Sheridan in the top 10 in five of its categories. Most notably, in one year Sheridan rose
nine places to number 5 for industry research
income.

Learn More >
Automotive technology supplier Magna
generously donates $2 million to Sheridan. In
honour of the gift, Sheridan has renamed its
suite of Skilled Trades programs as the Magna
School for the Skilled Trades and the building
that houses them as the Magna Skilled Trades
Centre. (PICTURED)

Learn More >
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THE PANDEMIC
RESPONSE
Behind the scenes of Sheridan’s
pandemic response

UNPRECEDENTED CIRCUMSTANCES DROVE
AN UNPRECEDENTED RESPONSE.
3,000

120+

The approximate number of courses that were retooled,
rethought and reorganized for remote delivery within a week
when Sheridan closed its campuses.

The number of first-year courses into which Sheridan’s Centre for
Teaching and Learning (CTL) embedded virtual supports, helping ease
students’ transition to remote learning. Modules detailing tutoring,
library resources, academic advisement and virtual faculty support
received nearly 6,000 views.

6
The number of Sheridan groups or individuals recognized by the
Ministry of Colleges and Universities with Awards of Excellence for
pandemic response efforts.

$6,000,000
The total value of bursaries and scholarships awarded since
September for students to invest in their post-secondary education
during the pandemic. We also reduced deposits, offered flexible
payment plans, minimized ancillary fees and even allowed students
to experience remote learning risk-free, offering full refunds without
academic penalty for anyone who wasn’t satisfied after their first
month of classes.
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$277,068
The amount Sheridan invested to purchase, ship and hand-deliver
free loaner laptops to 625 students during the six-month period from
March to August.

7,557
The number of interactions logged by the Contact Centre, Centre
for Student Success and Student Advisement departments between
March 16-31, 2020, helping students with challenges and questions
presented by the pandemic.
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5,387

130,000

The number of students our cross-departmental team connected with
during the initial phase of our Student Wellness Outreach Campaign,
an initiative that monitored students’ well-being and mental health
during the pandemic. Sheridan also facilitated a similar campaign
during the holiday closure, connecting with 414 international students who were spending the holiday season in Canada.

The number of views of our dedicated COVID-19 communications
webpage within the first two months.

1,000

134
The number of mass emails, video messages and voice mails sent by
the Communications, Public Affairs and Marketing team regarding
COVID-19 in 2020.

The approximate number of remote and virtual internship and co-op
opportunities created by Sheridan’s Career-Integrated Learning (CIL)
department. CIL secured more than $1 million in wage subsidies and
funding from various sources — money that went directly to students
as employment wages.

At Sheridan College, professors and instructors created

Quality and pedagogically-driven curricula should not be

personal protective equipment to meet supply-chain

measured or constrained by the medium, whether that

demands, developed engaging online early childhood

be traditional face-to-face instruction or online delivery.

education programming, designed virtual labs and

They should be driven by other inputs and outcomes

internships so students could complete their hands-

such as active engagement, peer and instructor activity,

on coursework, and implemented systems to monitor

and authentic assessment.

COVID-19 cases across Canada. I am incredibly proud of
the work that Sheridan has done.
Ross Romano,
Minister of Colleges and Universities

Dr. Janet Shuh,
Director (former), Educational Development and Technology,
Centre for Teaching and Learning

Supporting Students and Faculty
All the regular student support services have been available in alternative
formats during the pandemic with staff working remotely to support students
online and/or over the phone.
We monitored students’ mental health by
personally reaching out to thousands through
the ongoing Student Wellness Outreach Campaign, promoted physical and mental wellness
through a variety of virtual events designed
to keep students connected and offered free
and confidential counselling to all students via
phone or video calls.

Teaching Guide provided faculty with tools,
practices and examples to support and inspire
ideal online approaches that would resonate
with our learners. Last fall, CTL also launched
Teach Well, a comprehensive series of centralized resources aimed to inspire innovative,
inclusive and accessible approaches to
online learning.

Sheridan | Teach Well

Created by our Centre for Teaching and Learning (CTL) in partnership with Library Learning
Services, Sheridan’s Online Learning and
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I told students on the first day of

From the onset, our pandemic

I looked at what I did in a regular

class, ‘Look, cameras aren’t ideal,

response and recovery actions

classroom environment and

but we’re going to beat them.

have prioritized protecting people’s

searched for technology that would

Because we’ve got ideas.

health and well-being while

replicate it online.

Joe Morse,
Coordinator, Honours Bachelor
of Illustration

maintaining our high standards of

Wayland Chau,
Professor, Pilon School of Business

academic quality.
Dr. Janet Morrison,
President and Vice Chancellor

Thinking Differently

When Dr. Andy Alubaidy watched his teenage
nephew play video games, he got an idea:
why not use that same technology to simulate
in-person learning experiences? With support
from Associate Dean Dr. Amjed Majeed from
the School of Mechanical and Electrical
Engineering Technology, Dr. Alubaidy built a
virtual environment that replicated the C-138
lab at Sheridan’s Davis Campus, enabling
students to conduct experiments and export
data to write reports.
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Illustration skills are best refined through
in-person observation, but Sheridan faculty
had to quickly rethink their stance on cameras
when COVID-19 forced them to deliver their
program remotely. By treating their classes as
if they were television shows, professors were
able to provide their students with multiple
simultaneous viewpoints and keep the learning
going during the pandemic.

Joe Morse, Coordinator, Honours Bachelor of Illustration, teaches a remote illustration class.
Photo by Graham Gentleman.

Virtual Events
Sheridan held its first-ever virtual convocation
celebration last summer, celebrating its 6,791
new alumni with six separate ceremonies
for each of the faculties, and another 1,900
graduates were honoured with a similar virtual
convocation in the fall. Many of our other
significant in-person events were moved
online, including Open House, Animation
Industry Day and various academic awards
ceremonies, exhibits and year-end shows.
Three days into rehearsal of a new Canadian
Music Theatre Project (CMTP) production,
the music suddenly stopped when COVID-19
forced the closure of Sheridan’s campuses.
Faculty and staff found a way to ensure the
show could go on, overcoming various hurdles
to continue workshopping the musical using
video conferencing software. A month later,
students not only performed the musical in
its entirety on Zoom, they also recorded and
released a video of the opening number that
received thousands of views on YouTube.
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Although the shift to remote learning
presented challenges for learners and
educators across the country, marginalized
and equity-deserving groups may have been
disproportionately impacted. In response,
Sheridan’s Inclusive Communities team
launched a webinar series that highlighted and
raised awareness about specific impacts faced
by Indigenous and racialized people, older
persons, students with disabilities, victims of
domestic violence, members of the 2SLGBTQ+
community, economically-marginalized
individuals and more.
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VIRTUAL INTERNSHIP
PROGRAM
New Virtual Internship Program (VIP)
benefits students and communities
Although Sheridan’s Virtual Internship
Program (VIP) was created last spring
to provide work-integrated learning
opportunities during the pandemic, the
revolutionary initiative already promises
to have a lasting impact on both our
students and communities.
Whether it was through a facilitated 10-week
interdisciplinary project in the VIP’s innovation
accelerator stream or working independently,
hundreds of Sheridan degree students had the
unique chance to virtually assist external partners
in resolving a variety of important challenges.
Among the many highlights was the creation of
a system of refrigerated lockers located near
public transit access points that could be opened
physically, verbally or digitally, providing Halton
food recovery program Food for Life with a safer,
more accessible and sustainable way to distribute
food to those in need.

“What really amazed me was the depth of caring that led to the
students going one step beyond,” said Graham Hill, Food for Life
Executive Director. “Kudos to the faculty at Sheridan for inspiring
that love of learning and the desire to ask questions and not
be afraid to push the envelope, because that is what will make
our society better.”
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Honours Bachelor of Craft and Design (Industrial Design) students
Sarah Butt and Shelby MacTavish found a different way to enjoy
a rewarding internship.
Working remotely, the duo dedicated more
than 300 hours towards designing the front
foyer area, a sensory room and a donor wall of
a new state-of-the-art building for the Sunrise
Therapeutic Riding & Learning Centre, a 102acre equestrian facility that provides therapy
and programming for children and adults
with special needs. Butt and MacTavish chose
materials that were appropriate for Sunrise
patrons, including colours that promoted a
sense of calm and furniture that had rounded
edges. “After learning about Sunrise’s
inspirational mission and the plans for this
project, we were immediately on board,”
MacTavish said.

“The VIP has proven to be a very successful
and enriching experience. It’s remarkable how
quickly our students and partners adapted
to the ‘new normal’,” said Sheridan co-op
adviser Julie Nichols. “Employers continue
to emphasize work ethic, self-discipline,
adaptability and communication as essential
skills for working remotely while also
remaining in a team environment, and these
acquired skills are huge assets for our students
and graduates going forward.”

In fact, community partners, students and
faculty all see value in Sheridan continuing to
offer virtual internship opportunities beyond
the conclusion of the pandemic.

Two perspective drawings of the front foyer,
created in Revit

Other community partners in the innovation
accelerator included:
The educational arm of one
of the world’s largest technology
companies, which sought help
maintaining and improving
connections between educators
and young learners during
the pandemic.

Artist Susan Strachan-Johnston’s rendering
of proposed plan – 2019
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The Sheridan Centre for Elder
Research, which was looking for
ways to use innovative technology
to enhance older citizens’ access
to and engagement in the creative
performing arts.

Sheridan’s Galvanizing Education
Task Force, which strives to
reimagine innovative ways in which
higher education experiences are
delivered for years to come.

Pictures of outdoor space at Sunrise Therapeutic Riding & Learning Centre,
taken from the site visit
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GIVING BACK

Through Youth Amplified,
Sheridan is working to make
education more accessible.

Education changes lives and
communities – but only when it’s
accessible.
That’s why Sheridan has launched
a strategy harnessing the college’s already
caring and socially conscious culture to rally
around the common goal of increasing access
to postsecondary education (PSE) for youth
in our local campus-communities that may
experience barriers.
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“Youth Amplified is one piece of the bigger
picture for what Sheridan already does – and
intends to do more of – to break down systemic
barriers to postsecondary access for learners,”
says Karen LeMoine, Director, Community
Engagement and Stakeholder Relations at
Sheridan. “By working together through more
outreach and engagement initiatives, we can
amplify our positive impact in the lives of local
youth and campus communities.”
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In 2020, Sheridan launched its first virtual Bigs
on Campus Group Mentoring in partnership
with Big Brothers Big Sisters of Peel. Seven
Sheridan students serve as the bigs to 14 littles
from the Brampton community with staff from
Big Brothers Big Sisters. This group meets
online weekly to connect, build relationships
and learn important life skills.
Sheridan also teamed up with Eclypse Youth
Centre in Peel Region to pilot a Post-secondary
Education Readiness Series, engaging 20 youth
in interactive virtual sessions to talk about
career and education pathways, financial aid,
and surviving and thriving in PSE.
Black Boys Code, Home Suite Hope, Art
House in Halton, and the Peel-Halton-Dufferin
Regions’ Ontario Education Championship
Team (OECT) for Youth in Extended Society
Care are a few of the other organizations and
community networks Sheridan is actively
working with to expand its network of local
community partners, all focused on making
education more accessible. In 2020 alone,
Sheridan engaged close to 200 youth from
our local campus communities through these
deliberate outreach programs.

In 2020 alone, Sheridan engaged close to 200 youth from our local
campus communities through these deliberate outreach programs.

LOOKING
FORWARD
2020–2021 | COMMUNIT Y IMPACT REPORT

Building off Sheridan’s core programs and
rich community partnerships, Youth Amplified
will continue to expand over the coming
years to have meaningful impact in the lives
of youth in our local communities.
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ANTI-RACISM
ACTION
What does meaningful anti-racism
action look like?
As a global call for decisive action against the discrimination of Black,
Indigenous and People of Colour (BIPOC) continues to unfold, Sheridan
is taking bold steps to acknowledge and address systemic racism.
We are a community of educators, learners,
researchers and leaders. As such, Sheridan
recognizes that we are all accountable
for addressing and preventing racism, racial
inequality and injustice in our communities,
on our campuses and in our classrooms.

By integrating equity, diversity and inclusion
(EDI) as key priorities within our Strategic Plan,
Sheridan has made a clear commitment to
ensuring EDI plays a guiding role in everything
from our business operations, to our physical
and virtual classroom environments, to the
services and resources that support our community members.

Photos courtesy of Stephanie Garrick, President, Sheridan Black Students Association.
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“Furthering equity, diversity and inclusion is a shared
responsibility,” says Dr. Jane Ngobia, Sheridan’s Vice President,
Inclusive Communities. “We will continue to embrace the rich
diversity of Sheridan’s community to foster a strong sense of
connection and demonstrate respect for people’s rights to belong
and have equal access to opportunity.”

We heard our community’s call for a much-needed conversation
about anti-Black racism and provided a safe space for these vital
discussions through several virtual roundtables. The first, held in
the wake of George Floyd’s death in June 2020, was attended by more
than 300 participants. These conversations highlighted important
areas for further action at Sheridan.
In August 2020, we launched new mandatory employee training in
unconscious bias, anti-oppression and anti-racism. These modules are
now part of the required suite of training for all new employees.
We created opportunities for Black students and underrepresented
members of our community. As part of our membership in the Black
North Initiative, Sheridan launched the new Sheridan Black North
Initiative Bursary to help full-time Black students offset the costs of
their Sheridan education. During fall 2020, approximately $366,000
was distributed to 513 Black students as part of this new bursary.

To nurture a diverse employee community where all employees feel
valued and engaged, we’re disrupting our traditional hiring and employment practices. We have committed to hiring six professors who
self-identify as Black or Indigenous in the Faculty of Animation, Arts &
Design over the next two academic years. One of these recruitments
is completed and the second is well underway. We completed our first
Employee Diversity Self-Identification Census in Spring 2020, and a
comprehensive Employment Systems Review is currently underway.
In December, we joined Industry Canada’s 50-30 challenge which calls
on organizations to diversify their boards and senior management
positions to achieve gender parity – or 50% representation – and to
attain significant representation – 30% – of other underrepresented
groups, including racialized persons, people living with disabilities,
and members of the 2SLGBTQ+ community. Sheridan has reached
these targets on both the President and Vice Presidents Committee
(PVP), and the Board of Governors.
We launched the Reimagine Learning and Education in our
Communities Challenge to reach and amplify underrepresented
voices, spark inclusive dialogue, and embrace – not hide from – the
forces of disruption prevalent in industry and society, and cultivate
meaningful solutions.
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GRADS MAKE
GLOBAL IMPACT
Sheridan takes pride in knowing that after
graduation, our alumni make their mark on the
world using the skills they honed as students.

Over the past year, Sheridan grads across all industries have stepped up to give
back to their communities in unique ways. Here, read about just a few of the
extraordinary accomplishments from our alums in 2020.

Randy Pilon
Business ’82

Virox Technologies, founded by Sheridan’s
Pilon School of Business namesake
Randy Pilon, was the first company to
receive an investment from the Ontario
Together Fund. The money enabled Virox
to double its production of accelerated
hydrogen peroxide (AHP) – a disinfectant
that quickly kills the coronavirus.

Students are taking the initiative to change their communities
for the better, even before they graduate.
Craig Henighan

Wendy Hallam Martin

Joon Hee Kim

Sound Editor Craig Henighan won his third
Emmy for his work on Netflix’s Stranger Things.

Wendy Hallam Martin won a Canadian Cinema
Editors Award for her editing work on the
third season of The Handmaid’s Tale.

Joon Hee Kim received the 2020 Winifred
Shantz Award for ceramics.

Media Arts ’95
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Media Arts ’87

Craft and Design – Ceramics ‘15
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Hargurdeep Singh
Mechanical Engineering Technology –
Design and Drafting ’15

Faces of the Frontline: Hargurdeep Singh from Sheridan

At the beginning of the COVID-19 pandemic,
the shortage of personal protective equipment
for frontline workers was an immediate
concern. Hargurdeep Singh, Vice-President
of Advanced Manufacturing with CAD
MicroSolutions Inc., recognized how 3D
printing could bridge the supply chain gap.
He helped fabricate face shields using CAD
and 3D printing, openly sharing his design
with anyone who could make use of it.

Lesley Hampton
Art and Art History ’15

The Indigenous fashion designer had a strong
start to the year when one of her custom
gowns, worn by CTV etalk anchor Lainey Lui,
graced the red carpet of the 2020 Golden
Globes. The dress turned heads, drawing
further attention to Hampton’s womenswear
line – a business she launched four years ago.
Over the years, Hampton has stayed strong in
her mission to promote diversity and inclusivity
in her runway presentations, tackling themes
such as mental health, body positivity and
Indigenous representation.

Read More >

15

16

alumni took home hardware from the 2020
Canadian Screen Awards.

grads earned nominations at the Dora
Mavor Moore Awards.
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Mark Stoddart
Illustration ’92

Stoddart co-designed the Black Lives Matter
apparel worn by the Toronto Raptors in
summer 2020. Throughout his 30-year career,
he has combined a passion for art and sports
with a spirit of social activism and commitment
to educate and unite. “The Raptors wanting to
bring attention to issues such as racism and
equality – it’s bigger than sports,” Stoddart
said. “Creating those shirts to actually speak to
that and allow the Raptors to have a stronger
voice, and to be part of a history … I feel
blessed. I don’t think it solves any problems,
but it starts a conversation.” He joined
Sheridan as a faculty member in September,
guiding the next generation of artists.

Photo credit: Raptors.com

Read More >

Deanna Molinaro
Visual and Creative Arts ’18

Molinaro doesn’t shy away from speaking out
and showing the world her talent through her
art. She was diagnosed with epidermolysis
bullosa (EB) at birth, and had her right arm
amputated just below the elbow as she was finishing her third year at Sheridan. She has never
let challenges get in her way, finding new ways
to create a career as a successful artist, illustrating books and hand painting accessories.

Read More >
Sheridan | Determination Inspiration and Talent:
Meet Deanna Molinaro

Richie Mehta

Advanced Television and Film ’02
The award-winning director took home an
International Emmy for Delhi Crime – a series
he wrote and directed. The Netflix series delves
into the details of the 2012 police investigation
of the brutal gang rape of 23-year-old Jyoti
Singh on a private bus. “It’s a passion project that I made, not because it was a story I
wanted to tell, but because it was a story I felt
compelled to tell,” Mehta said.

Read More >
2020–2021 | COMMUNIT Y IMPACT REPORT
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Leah den Bok
Future Photography grad Leah den Bok has
already gained notoriety for her work, having
published a series of books featuring photos
and stories of homeless individuals. During the
COVID-19 pandemic, the student continued her
portrait series to spotlight the disproportionate
challenges faced by people experiencing homelessness. The series gained attention from
national news outlets – including a feature in
the U.S. on CBS Sunday Morning – enabling
den Bok to help shed light on the experience of
Toronto’s homeless population.

Read More >
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WORKING
TOGETHER
A world-class network of industry partners
supports Sheridan every day. Thanks to their
contributions, Sheridan is growing and adapting
its offerings to better serve students in an
ever-changing world.

Support for skilled trades
Sheridan’s Brampton-based Skilled Trades Centre received a new name
thanks to a donation from automotive technology supplier Magna.
In December 2020, Sheridan announced it had
received a generous $2 million gift from Magna, money which will be used to update the
skilled trades labs with state-of-the art equipment, create scholarships, provide resources
for training, and enable student participation
at skills competitions. In honour of the gift,
we have renamed our suite of skilled trades
programs as the Magna School for the Skilled
Trades at the Magna Skilled Trades Centre in
Brampton.

For Magna, the donation is both an act of
generosity and an investment in the future of
the Canadian automotive industry. The Ontario
Chamber of Commerce reports the province’s
skills gap will result in 560,000 vacant jobs by
2030 — a trend that will be most pronounced
in the skilled trades. Magna’s donation will
ensure Sheridan can help fill that gap by providing a well-rounded approach to education
that prepares graduates to engage in a labour
market that’s rapidly changing.

“We’re grateful for the opportunity to support Sheridan and address
an important issue not only for businesses and industry, but also for the
communities where we live and work,” said Aaron McCarthy, Magna’s
Chief Human Resources Officer. “Working together, we can provide
students with opportunities to learn the skills needed, bring out the
best in themselves and help strengthen our society overall.”
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Setting a stage for
international musicals
A boost from Keith and Sharon
Segal, the founders of guard.me
International Insurance, is helping
Sheridan’s Canadian Music Theatre
Project (CMTP) build a more
tolerant world.
The past year marked the creation of the Keith
& Sharon Segal Fund for International Musical
Development, thanks to a generous gift of $1
million. The fund will support the development
of international and internationally-themed
musicals at Sheridan’s Canadian Music Theatre
Project, as well as scholarships for international students studying in any program at
Sheridan.

As a long-time fan of Theatre Sheridan and
CMTP, Keith said he was excited to support
telling stories that are underrepresented in the
canon of musical theatre.

The first musical to be supported by the fund
was burden of proof – one of three projects
workshopped as part of the 2020 CMTP Festival of New Musicals in October. The musical
explores the challenges met by 2SLGBTQ+
refugee claimants in Canada.

The partnership also allowed Keith and Sharon
to continue to support international students.
Over the past decade, they have invested in
projects that support Sheridan’s international
students, including student financial support
and dedicated tutoring centres.

Building a better future
In 2020, RBC Future Launch and Sheridan
continued to build on a longstanding
partnership focused on helping students
and youth drive social change.
A $435,000 gift from RBC Future Launch was
aimed at directly supporting students and
youth in Sheridan’s communities over the next
three years through social entrepreneurship,
mentorship and enriched co-curricular learning
opportunities.
Thanks to this investment, EDGE, Sheridan’s
entrepreneurship hub, expanded the Social
Impact Catalyst powered by RBC Future
Launch – a program that provides aspiring
entrepreneurs and changemakers the
space, time, and mentorship to pursue their
own social venture ideas, based on a
designated theme.
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The gift was also directed to continue RBC
Future Launch’s support of Sheridan Connect,
an online networking and mentorship
platform that allows current students and new
graduates to meet virtually with alumni for
career advice and industry knowledge. It also
included a sponsorship to expand Sheridan’s
Pilon School of Business Conference – a oneday event, supported by RBC Future Launch
since 2018.

Sheridan RBC Future Launch

Over the past two years, the Pilon School of
Business Conference has given students the
chance to hear from, and connect with, alumni
in their fields. This year, RBC Future Launch’s
support allowed us to expand the conference
to include students in all Faculties, giving them
the chance to hear from alumni and keynote
speakers who encouraged them to tap into
their leadership potential.
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BEYOND
THE PANDEMIC
Delivering on Sheridan 2024

In fall 2019, Sheridan unveiled its five-year strategic plan, Sheridan 2024:
Galvanizing Education for a Complex World. With a focus on individual
transformation, economic and social development, and the courage to disrupt
learning models, Sheridan 2024 has become far more than a traditional
five-year roadmap.
In the face of an unprecedented global pandemic, our Strategic Plan set out the vision
– and the action plan— to harness Sheridan’s
strengths and help us emerge from the pandemic as postsecondary leaders.
The yearly objectives mapped out by each of
Sheridan’s faculties and departments to meet
the outcomes in our Strategic Plan, and the
collective work to date to bring them to life,
has equipped Sheridan with the tools

and momentum to navigate the volatility of
the pandemic. We’ve refined and articulated
Sheridan’s unique value proposition, created a
plan to deliver new micro-credentials that offer
more flexible and responsive learning options,
and enhanced our career-integrated learning
strategy to better connect our students to
industry.

Sheridan 2024 – Strategic Plan
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Here’s how Sheridan is progressing towards the outcomes set out in our
Strategic Plan – and how these actions support our ongoing pandemic response.

Enabler #1:
Inclusion and Equity

The Employee Diversity Self-Identification Census, completed
in spring 2020, will pave the way for evidence-based programs
aimed at reducing workplace barriers.

Our work to embed equity, diversity and inclusion (EDI)

The Employment Systems Review, completed in winter 2021,
builds on the findings of the Census and will identify strategies
for improvement.

into all aspects of Sheridan’s operations, practices
and policies has made meaningful gains as we launched
several initiatives aimed at better understanding our
employee diversity and empowering them with
important training and education.

Enabler #2:
People-Centric Technology
Our investment in technology that enhances the learning
and work environments proved pivotal to our success
in rapidly shifting many of our classroom and service
offerings to remote delivery.

New required training gives all employees tools to become
more mindful of their own biases and stereotypes, learn to model
inclusive behaviour and empower them to be active allies in the
fight against racism.

We launched Project Springboard, a digital transformation
initiative to enhance student and employee technology throughout
academics, administration, human resources and the student
experience. These efforts have already borne significant improvements for service delivery through the Office of the Registrar and
refined the mandatory training process for employees.
Sheridan launched numerous systems to support our immediate
pandemic recovery needs, including a virtual events platform,
enhancements to MS Teams for remote collaboration, a customer
relationship management system for prospective students and the
flexible student payment option.
We introduced the Well Series – workshops designed to help new
students Start Well, Transition Well and Learn Well in the online
environment.
Many years in the making, we formally launched Sheridan Central,
our new online hub for institutional communications and community
engagement for employees and students.

Enabler #3:
Flourishing Workforce

We developed and implemented an Employee Engagement Action
Plan in response to our first-ever employee engagement survey,
which addresses five key areas for improvement.

Fostering our employees’ wellness and cultivating

We introduced flexible work hours in various departments, with
part-time and ad hoc remote work options for employees balancing
multiple responsibilities during the pandemic.

a culture of collaboration and resilience has never been
more important. We’ve prioritized the launch of several
initiatives aimed at safeguarding our employees’ mental
health and promoting flexibility and collaboration.
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We’re continuing to embed practices into our recruitment process
that further support equity and inclusion.
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Enabler #4:
Healthy and Creative
Communities
Significant efforts to plan for the long-term well-being
of our community bolstered our ability to respond to our
students and employees’ needs during the pandemic – and
will guide our strategy for the eventual reopening of full
on-campus operations.

Enabler #5:
Fiscal and Environmental
Sustainability
The integrated planning approach that aligns
Sheridan’s business units with our Strategic Plan enabled
our community to make evidence-based decisions, harness
our creative strengths and chart a path forward beyond
the pandemic.

Our Campus Master Plan, which focuses on enhancing our spaces
with inclusion, sustainability and wellness in mind, was drafted and
approved by the Board of Governors following extensive community
consultation.
We launched our community wellness strategy, Sheridan Wellness:
Our Strategy for Community Well-being, that includes yearly goals
and objectives for embedding wellness principles throughout Sheridan. As part of the strategy, we significantly expanded our mental
health resources for both students and employees.
An extensive health, safety and capacity planning process
informed the successful re-opening of our campuses for limited
in-person instruction.

Our newly-formed Integrated Planning and Analysis team furthered
our ability to maximize our resources, launch bold enrolment recovery
initiatives and protect our fiscal sustainability – all grounded in solid
research and forecasting.
We launched the Galvanizing Education Hub, to leverage Sheridan’s
expertise in creativity, innovation and entrepreneurship, and to forge
our role as leaders in the transformation of education. The Hub is
using a human-centred design approach and widespread community
engagement to inform its recommendations.
We refined and articulated Sheridan’s value proposition through a
refresh of the brand, which better aligns our key brand with the
goals of our Strategic Plan and strategic enrolment planning.
We achieved the 50% carbon reduction target set in 2012-13
as part of our Integrated Energy and Climate Master Plan. Planning
for the next phase of Mission Zero is underway with anticipated
completion of the plan in 2021.
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FINANCIAL
REVIEW
The global pandemic created considerable uncertainty for Sheridan in 2020/21.
Sheridan undertook scenario planning to assist with budget and resource
planning needs across the college.
A cross-functional Enrolment Intelligence Team
was formed to evaluate qualitative and quantitative data to develop possible enrolment
scenarios. An enterprise risk-based methodology was then applied to develop a range of
impact scenarios.

Sheridan operated under a “high impact”
scenario throughout the pandemic, with a forecasted decrease in revenues of $86M resulting
in a forecasted deficit of $31M. This deficit was
funded from Sheridan’s unrestricted reserves,
per Board approval of the 2019/20 year-end
financial statements, enabling Sheridan to
achieve a balanced budget.

Expenses
In millions

Salaries & Benefits
235,894

Supplies & Services
87,769

Contribution to Capital Budget
8,823

TOTAL: 332,486
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Revenues
In millions

Tuition
157,691

Government Grants
91,335

Student Fees
23,207

Ancillary Operations
13,324

Research
6,578

Other
3,549

TOTAL: 295,684

Supporting our students
Financial aid was particularly vital in 2020, as
many students faced additional pressures due
to the pandemic. Through the support of our
communities and donors, Sheridan provided a
range of awards and bursaries to students in
need over the past year.

$1.12 million awarded to international students

$1.09 million awarded to domestic students

Awards, bursaries and scholarships

Black Students Bursary

Sheridan administered over $6 million in
awards, bursaries and scholarships from September 2020 – March 2021. This encompassed
bursaries granted based on financial need as
well as awards and scholarships based on academic merit. Funding sources for these awards
include Sheridan’s endowment, and gifts from
donors.

We launched the new Sheridan Black North
Initiative Bursary to help Black students studying full-time offset the costs of their Sheridan
education. During Fall 2020, approximately
$366,000 was distributed to 513 Black students
as part of this new bursary. During Winter
2021, approximately $293,100 was distributed
to 247 Black students as part of this bursary.

Covid-19 Emergency Bursary

Indigenous Student Bursaries

The college quickly mobilized to provide financial support to students in financial distress
early in the pandemic, helping them cover
basic needs and unexpected costs. More than
7,000 domestic and international students
received a bursary.

A total of $116,124 in support was provided
to Indigenous students through Indigenous
funding opportunities during the Fall 2020
semester. An additional $16,500 was provided
to students during the Winter 2021 semester.
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THANK YOU TO
OUR SUPPORTERS
We’re deeply grateful to our community
of supporters who believe in the power of
education. This year, their commitment to step
forward to inspire and celebrate student success
has been more important than ever. Thank you
to all our supporters who help provide students
with outstanding learning environments and
the financial support they need. Together,
we’re creating a future full of possibilities.

PRESIDENT’S CIRCLE
$1,000,000+
Magna International Inc.
Randy & Catherine Pilon
Keith & Sharon Segal, guard.me International
Insurance
BENEFACTOR
$250,000 – $499,999
RBC Foundation
PATRON
$100,000 – $249,999
Corus Entertainment Inc.
Pomerleau Inc.
LEADER
$25,000 – $99,999
The Caldwell Foundation
Canon Canada Inc.
Coca-Cola Refreshments Canada
Robert Cook
Fairfax Financial Holdings Limited
Jervis B. Webb Company of Canada (Daifuku)
Scholarship Fund at Hamilton Community
Foundation
Knowledge First Foundation
Michael Nobrega
Dr. Mary Preece
Princess Auto Foundation
Estate of Donald Reid
Heather R. Whitton
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PARTNER
$10,000 – $24,999
Anonymous
Canada Life
Compass Group Canada
Margaret & Margus Lee
Oakville Community Foundation with support
from the Pilot Fund for Gender Equality, a
collaboration between Community Foundations
of Canada and the Equality Fund, with support
from the Government of Canada.
TD Bank Group
FOUNDER
$5,000 – $9,999
Alzheimer Society Peel
Angela Bruce Chapter of the IODE
Roger & Janet Beck
Bell
Brown Bag Films
Campus Living Centres Inc.
Canadian Gift Association
Mark & Jennifer Deighton
James W. Forbes
Kiwanis Club of Brampton
Margaret Brown Byron Award Fund
MBNA
Ontario Arts Foundation
The Personal Insurance Company
RWS and Associates Entertainment
St. Jude’s Church
Ubisoft Toronto
Wacom Technology Corp.
Zonta Club of Oakville

FRIEND
$500 – $4,999
ACCA Canada
AdClub of Toronto
Derek Allen
ALPOLIC Metal Composite Materials
AME Learning Inc.
Annex Pro
Anonymous
Thom Antonio
Anu Raina Designs Inc.
Association of Architectural Technologists of
Ontario
AYVA Educational Solutions
Aztec Electrical Supply Inc.
Linda Batch
BDO Canada LLP
Nancy Beiman
Bell Mobility
Joan Bennett
Big Jump Entertainment
Boehringer Ingelheim (Canada) Limited
Therese Bolliger & Arturo Nagel
David Brady
Brampton and Caledon Community Foundation
Brenda Clark Illustrator Inc.
Bunzl Canada Inc.
Business Interiors by Staples
Ron & Lloyd Cameron-Lewis
Canadian Association of Broadcast
Representatives
Canadian Tire - Associate Store 159
Candybox Marketing
Carpe Diem Residential Treatment Homes
for Children Inc.
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MJ Carroll
James R. Caswell
CFUW Mississauga
CIBC
Cinesite Inc.
City of Mississauga
John & Shirley Clifford
Closing the Gap Healthcare Group
J.M. Cochrane Awards
Cogeco Connexion Inc.
Vertha Coligan
Construction Specifications Canada
Cooling Tower Maintenance Inc.
Jason W. Cornish
Cathy E. Coulthard
CUPE Local 5200
Malcolm Curtis
Custom6 Inc.
Cyber Air Systems Inc.
Kara Daugharty
The Kathleen & William Davis Scholarship Fund
Denis Devos
Parmin Dhoot
DIAS Design
DigiHype Media Inc.
Dome Productions
Domilya Group
Elizabeth Fry Society Peel-Halton
Emond Publishing
Sergey Eremenko
Fabricland of Canada
Alison Feierabend
Michael Filosa
Alison M. Finney
Graham Finney
John & Barbara Fleming
Fogler, Rubinoff LLP
FUSION: The Ontario Clay and Glass
Association
Christopher & Lisa Giles
Stephenie Gillingham
Marilyn M. Glaholm
Susanne Glaholm
Glen Williams Glass
Stephanie I. Graham
Guru Studio
Gail Hakala
Roger Halfacre
Wade Hall
Halton County Law Association
Halton District Educational Assistants
Association

Hatch Ltd.
HD Supply Brafasco
Robert Henshaw
Lori and Jim Heron
Mary E. Hofstetter
HOK
Amy R. Holland
Hollend Furnishings Ltd.
House of Cool Inc.
IATSE Local 828
IBM Canada Ltd.
Independent Mechanical Supply
Integrated Display Group
Alison P. Jackson
JMF Technical Documentation Solutions
JPMA Global Inc.
Mozammel H. Khan
Alison Knight
Jerry & Alice Kotuba & Family
Lakeside Process Controls Ltd.
Jane A. Leaver
Monika Lebrecht
Tanya A. Leedale
MacGillivray Partners
Brenda K. Mah-Madjar
Joanne Mathews
McGraw-Hill Education
Debra M. McKay
Jeannette McKenna
MDC (MD Charlton Company Ltd.)
MeadowBrook Construction
Mercury Filmworks
Merit Security
MetriCan International
Greg Moore
Sarah M. Morales
Debbie Moser
Motify
Jane Ngobia
David & Sybil Nowell
Oakville Hydro
OPSEU Local 244
OPSEU Local 245
Organization of Canadian Nuclear Industries
Paul Papoutsakis
Paragon Security
April A. Patterson
PAVE
Annette Pepenella
Keith H. Pike
Pikto
PLASP Child Care Services

Pratt & Whitney Canada
The Proger Family
Prosecutors’ Association of Ontario
Binh Quach
Reader’s Digest Foundation of Canada
Michael Reierson
Wendy A. Ritchie
Rockstar Games Toronto ULC
RBC
Michael Rubinoff
The Shanks Family
Sherwin-Williams
Shopify Inc.
Roger Simmons
Tracy & Brian Smith
Softchoice
Sound Dogs Toronto
Sovereign Wealth Management Inc.
Spec Furniture Inc.
Stantec Consulting Ltd.
Wayne Steffler
Ruth Taylor
Try Hard Industrial Supply Inc.
Tsunami Glassworks Inc.
Tucker’s Pottery Supplies Inc.
Cheryl J. Vallender
Jeff Vallentin
Vijay Anand Foundation
Vistek Ltd.
Dave M. Wackerlin
Robert A. Welsh
Nadya Wen
WG Pro-Manufacturing Inc.
WildBrain Studios
Christine Winder
Women’s Art Association of Canada
Dan R. Woodworth
Mary-Lu Zahalan & Chris Kennedy
Zonta Club of Brampton-Caledon
Zonta e-Club of Canada1
Ted Zourntos
Cathy Zuraw

Learn about giving
to Sheridan
For more information about giving to
Sheridan contact giving@sheridancollege.ca
or call 905-815-4299

This list represents supporters who made a gift or pledge payment between January 1 and
December 31, 2020. It does not include donors who have requested anonymity or bequest
intentions. If your name has been omitted or incorrectly acknowledged, we offer our apologies.
Please contact our Advancement Office at 905-815-4299 so that we can correct this oversight.
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