
 Thank you Hg and the Talent team for facilitating a very inspiring, 
insightful and impactful forum on Diversity and Inclusion. Our team 
of Belonging Champions from Benevity (including myself) took away 
several great gems about being courageous to have the right 
conversations with some practical steps on how to create little  
fires of change from a personal to team to organization level.  
The opportunity to engage with speakers, learn from their journey 
and ask some thought-provoking questions really 
opened the curiosity and learning in a very safe  
and productive way. Thank you again and already 
looking forward to the next one.

 Deep dive:  
Portfolio talent
The key to retaining our people is creating a culture where everyone feels 
able to contribute, be themselves and do their best work. Such a culture 
starts from the top. Hiring, developing and supporting the right senior staff 
who will set the tone for well-run, successful and innovative businesses that 
are great places to work is vital. Our Portfolio Talent Team works 
strategically with our businesses to seek out and hire world-class senior 
talent. But their support does not stop there.

Raising awareness and educating our portfolio companies on equity, 
equality and diversity
Having experienced the benefits of diversity and inclusion within Hg, we are 
keen to take our portfolio companies on a similar journey by raising 
awareness and supporting them to accelerate their D&I commitments.  
As part of our continuous effort to foster a culture of empowerment and 
innovation we held our first Equity, Equality, Diversity Summit in March 2021 
inviting all employees across the portfolio and Hg to participate.

Gillian Davies – Benevity

In 2020 we set up monthly HR hangouts with all HR leads across Hg’s 
portfolio. The agenda is defined by the attendee group, focusing on topics 
that they most benefit from discussing. The purpose of the HR hangouts 
is to connect our HR community and to share best practice on all topics 
related to talent, D&I and employee engagement. 

Supporting the HR teams across our portfolio

 Being a leader in HR can sometimes be a lonely place due to the 
sensitivity of our work – having the HR hangouts gives you a great 
forum and safe space to share ideas and solutions with your peers  
in the portfolio. We are all supporting each other’s success and  
this environment provides invaluable access to trusted and 
knowledgeable experts who are going through the 
same journey. I find these forums helpful not only 
for the day-to- day challenges but also as part of 
my own leadership development in the strategic 
people function.

Lucy Ralph – Evaluate

 The HR Leaders drop-in sessions are a breath of fresh air 
and provide the opportunity to talk to other like-
minded professionals about the challenges they may  
be facing. They also provide a great opportunity to 
network and share best practice.

Nimira Kassam – Commify




